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About the Fairfax Group 
History 
From the beginning, the Fairfax Group was recognized as 
the “go to” firm for particularly sensitive and complex 
investigative, security and crises management problems. 
One of our first clients, General Electric, retained the Fairfax 
Group on a trade secret issue that resulted in criminal 
convictions, a significant civil settlement and front page 
story in the Wall Street Journal. 
 
From a staff of one, operating in a small basement office in 
Fairfax, Virginia, the Fairfax Group soon grew to a global 
presence with 15 domestic and overseas offices. Recruiting from the upper ranks of government 
and business, the Fairfax Group built a staff of professionals with expertise in virtually every 
business sector. 
 
By 1995, our Providence, Rhode Island office was managed by the former Governor of Rhode 
Island. In New York, Stan Lupkin, the former Commissioner of the New York City Department of 
Investigation headed Fairfax operations in New York City. Our personnel came from 
organizations ranging from KPMG to the CIA, from Scotland Yard to Pfizer. 
 
Governments ranging from India, the Philippines, Chile, Malaysia and Bangladesh have retained 
the Fairfax Group to work on high level corruption issues, which in some cases led to a change 
in government. 
 
In 1997, the Fairfax Group merged with Decision Strategies, a firm headquartered in New York 
City, and led by the former head of the Criminal Division for the United States Attorney’s Office 
in the Southern District of New York. The name of the new company became DSFX. With 
corporate headquarters in Fairfax, Virginia, DSFX expanded its number of offices and personnel 
and came to be recognized by industry experts as one of the top three firms in the global risk 
mitigation business. 
 
On February 14, 2001 DSFX was acquired by one of its clients, SPX, a New York Stock 
Exchange listed, multibillion dollar, multi-industry company, headquartered in Charlotte, North 
Carolina, with worldwide operations. Michael Hershman remained as chairman of DSFX within 
the new corporate structure. Using this new business platform, DSFX grew both organically, and 
through acquisition, to gain even greater market share. 
 
In late 2006, after having left SPX, Michael Hershman re-established the Fairfax Group, which is 
once again headquartered in Fairfax County, Virginia, and is now continuing its long history of 
recognized leadership in risk mitigation. 
 
Today, the Fairfax Group, through its staff and consultants network, has reach in more than 160 
countries. 
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About the Fairfax Group 
Bios 
Michael J. Hershman 
President and CEO 
 

Michael Hershman is an internationally recognized expert on matters 
relating to transparency, accountability, governance, litigation and 
security. The Fairfax Group, founded in 1983, has been retained by 
governments, corporations, law firms and international financial institutions 
to assist on matters relating to the conduct of senior-level officials and/or 
the entities with which they do business.  
 
Mr. Hershman has been called upon repeatedly to respond in times of 
crisis by governments, public and private companies, law firms and 
individuals.  In high profile controversies, criminal prosecutions and civil 
litigation, Fairfax has participated in some of the most prominent disputes 

around world for the last twenty-eight years.  From high profile events, like the Olympics and 
Super Bowls, to targeted terrorist attacks, Fairfax has responded to provide assistance to 
individuals and entities facing serious, wide-spread threats against their persons and property.  
Fairfax has provided litigation support, state-of-the-art digital forensics and security measures, 
crisis monitoring and response, and advice to corporate boards and executives and 
governments in the midst of some of the most contentious situations.  
 
In December 2006, for example, Mr. Hershman was appointed as the independent compliance 
advisor to the board of directors of Siemens AG, a company with more than 400,000 employees.  
Similarly, The Fairfax Group has assisted governments from India to Chile on ethics matters, 
and has served as the appointed monitor of companies that have violated laws, rules or 
regulations. 
 
Mr. Hershman began his career in intelligence and investigations in Europe during the late 
1960s as a special agent with U.S. Military Intelligence, specializing in counter-terrorism. After 
leaving the military, he moved to investigations of government misconduct and financial fraud for 
the New York State Attorney General's Office and the Office of the Mayor of New York City. 
 
Later, Mr. Hershman served as a senior staff investigator for the Senate Watergate Committee, 
and as chief investigator for a joint Presidential and Congressional commission, reviewing state 
and federal laws on wiretapping and electronic surveillance. After the wiretap commission 
hearings, Mr. Hershman joined the Federal Election Commission as chief investigator, where he 
was responsible for audits and investigations of candidates and their campaign committees. 
 
Mr. Hershman then served as deputy staff director for the Subcommittee on International 
Organizations of the U.S. House of Representatives, which was responsible for legislation and 
oversight relating to international banks and other U.S. supported international organizations, 
such as the United Nations. 
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Immediately prior to founding the Fairfax Group, Mr. Hershman served as deputy auditor general 
for the Foreign Assistance Program of the U.S. Agency for International Development (AID), 
where he led investigations and audits of major U.S. funded projects overseas, and was 
responsible for worldwide security at all foreign AID missions. Mr. Hershman was awarded the 
Superior Honor Medal for his service at AID. 
 
In 1993, along with Peter Eigen, Mr. Hershman co-founded Transparency International, the 
largest independent, not-for-profit coalition promoting transparency and accountability in 
business and in government. For the past 6 years he has served Interpol as a member of the 
International Group of Experts on Corruption, and for the past 12 years, he has sat on the board 
of the International Anti-Corruption Conference Committee. 

 
Mr. Hershman is a member of the board of directors of 
the U.S. Chamber of Commerce Foundation, and 
advises the Chamber on corporate compliance issues.  
Since 2007, Mr. Hershman has been a member of the 
board of directors and the executive committee of the 
Center for International Private Enterprise.   
 
For the past 12 years he has been a member of 
Interpol’s International Group of Experts on Corruption 
and now serves as Vice Chairman. He is also on the 
board of the International Anti-Corruption Conference 
Committee. He also serves on the Financial Coalition 
against Child Pornography, a project of the National 
Center for Missing and Exploited Children. Additionally, 
he is a member of the Advisory Council of the George 
Mason University School of Information Technology 
and Engineering. 
 
In 2008 2009 and 2010, he was named to the 
Ethisphere Institute’s list of the top 100 most influential 
people in business ethics worldwide. 
 
Michael Hershman has given hundreds of speeches 
throughout the world on issues related to transparency 
and accountability and has provided commentary on 
ABC, CBS, NBC, PBS, CNN, CNBC, MSNBC and the 
Fox News Channel as well as countless national radio 
shows. For five years he was the co-host of the Public 
Radio Law Show. He has been quoted and published in 
the Wall Street Journal, the New York Times, the New 
York Post, the Washington Post, USA Today, the 
Financial Times, the National Law Journal and other 
print media. 
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About the Fairfax Group 
Bios 
Drew McKay 
Executive Vice President, General Counsel & Secretary 
 

A native of Detroit, Drew McKay has more than thirty years of private 
sector and Federal government experience. He has been an executive in 
private consulting firms since 1986, working for the Fairfax Group or its 
related companies. 
 
Mr. McKay has been engaged by individuals, businesses, law firms and 
governments around the world to handle sensitive assignments, including 
investigating public and private corruption at the highest levels. He has 
provided compliance and governance advice to American, Latin American, 
Asian and European companies, investigated the facts surrounding major 
litigations in the US and overseas, assessed and addressed risk for 

international operations, including in the aftermath of 9-11 for one of the world’s largest 
companies, resolved business disputes between major businesses, and developed and 
implemented security plans for corporations and for special events like the Olympics. 
 
Immediately prior to joining the Fairfax Group, Mr. McKay was an Assistant US Attorney for the 
District of Columbia. Mr. McKay also served in a variety of senior staff positions in the US 
Congress over an eight year period, including as staff director and general counsel of a joint 
committee. Mr. McKay served as the first Assistant Staff Director for Disclosure and Compliance 
for the Federal Election Commission. While there, he administered the first public financing of a 
US Presidential election in 1976. 
 
Mr. McKay has been featured in the Wall Street Journal for his leading role in uncovering 
international thefts of trade secrets and in other publications about many successful fraud 
investigations. Mr. McKay has appeared on a variety of broadcast news programs discussing 
international threats and risks. Mr. McKay is frequently cited by the media as an expert on the 
subject of business ethics and regularly lectures on variety of topics including economic 
espionage, fraud investigation, corporate governance, crisis management and trade secret 
protection. 
 
Mr. McKay is active in a number of professional associations, including the Association of 
Corporate Counsel where he has been chair of the national litigation committee, a member of 
the association foundation’s board of directors, and a board member and president of the 
Metropolitan Washington, DC, Chapter. 
 
Mr. McKay earned degrees from Oakland University (B.A.) and the Washington College of Law 
at the American University (J.D.). He also completed graduate studies at Princeton Theological 
Seminary. Mr. McKay is member of the Bars of the District of Columbia, the Commonwealth of 
Virginia, various Federal courts and the Supreme Court of the United States. 
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About the Fairfax Group 
Bios 
Judi Nardella Hershman 
Sr. Vice President, Marketing & Communications 
 

Judi Nardella Hershman is Sr. Vice President of Marketing and 
Communications for the Fairfax Group, Founder and President of RAFTR 
Communications, and Founder and Senior Managing Partner of ClearView 
Partners. She has over 25 years of experience as a management consultant 
to individuals, businesses, and associations that require expertise when 
addressing the impact of communications on society and business. In 2000, 
she founded RAFTR Communications--a public affairs, crisis, and perception 
management consulting firm. In 2011, ClearView Partners-an extension of 
the Fairfax Group that offers a full complement of image and crisis/risk 
management services, including lobbying--was launched. All three 
companies are based in McLean, Virginia. 
 

Ms. Nardella Hershman has been nationally recognized for a number of client engagements. Her 
expertise in coalition-building and strategic message development helped a non-union state 
teachers’ organization defeat three collective bargaining bills in their state’s general assembly in six 
weeks. Her work won recognition with awards from PRWeek, as well as the Bulldog Award for 
Excellence in Media Relations & Publicity, and two IABC Silver Inkwell awards. She is credited with 
helping to facilitate the successful resolution of a five-year Qui Tam case, coupled with an 
investigation by a State Attorney General and the federal government, for one of the nation’s oldest 
and most honorable children’s hospitals. 
 
Ms. Nardella Hershman, together with her creative boutique firm, has worked extensively in the 
healthcare, technology, academic, and security sectors, advising c-suite level executives on: brand 
marketing; identity and perception management; internal and external communications initiatives; 
media relations; and risk and crisis management. 
 
Ms. Nardella Hershman is experienced in high-profile appellate litigation, witness preparation, and 
strategic communication coaching for CEO/COO/ CFO level executives with Fortune 500 
companies. She has effectively prepared association, business, and government leaders for 
appearances on “Meet the Press,” “Larry King Live,” and “The Today Show,” as well as other media 
outlets and for congressional, state, and local hearings. 
 
Ms. Nardella Hershman has a distinguished record of achievement for her contributions to her 
community, including the following: former President of the Safe Community Coalition, a non-profit 
that she helped to found 15 years ago; founder and former President of The Angels Network; and 
member and former Vice-Chair of the Fairfax County Public Library Foundation Board. Ms. Nardella 
Hershman is proud to have been named a Citizen of the Year by her hometown, Mclean, Virginia, for 
her work with helping to create a K-12 character education program for public and private schools in 
the Great Falls, McLean, and Falls Church communities. 
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About the Fairfax Group 
Bios 
Clark B. Hall 
Senior Managing Director 
 

Clark B. Hall serves as Senior Managing Director for the Fairfax Group, 
specializing in conducting complex internal inquiries for multinational 
companies, major law firms and sovereign governments. Additionally, Mr. 
Hall is experienced in the design, implementation and auditing of 
compliance programs on behalf of major companies experiencing 
systemic misconduct violations. 
 
Mr. Hall previously served as Global Business Security Director for 
General Electric while managing a large-budget global security program 
for a business comprised of hundreds of sites around the world. In this 
capacity, Mr. Hall chaired the Security Council, served as Crisis 

Management Leader, and Business Compliance Officer. In addition, he has served as an 
advisor to the U.S. Department of Homeland Security while assisting that agency with the 
development of security guidelines and training modules involving hazardous chemical 
operations. 
 
Prior to service with GE, Mr. Hall enjoyed a distinguished career with the U.S. Congress as a 
criminal investigations manager, during which time he served as Chief Investigator for the U.S. 
House of Representatives Iran/Contra Committee. Further, Mr. Hall performed sensitive internal 
investigations for the U.S. Senate Ethics, Armed Services, Justice and Intelligence Committees. 
Prior to Congressional service, Mr. Hall spent seventeen years with the FBI, wherein he 
managed nationwide organized crime investigations, serving as Unit Chief, Organized Crime 
Section, FBI Headquarters. He has qualified as an expert witness in U.S. District Court. 
 
Mr. Hall has written and lectured widely on cavalry operations in the American Civil War. He is a 
co-founder and past board member of the Chantilly Battlefield Association; Association for the 
Preservation of Civil War Sites, Inc; and the Brandy Station Foundation. Mr. Hall has been 
presented numerous battlefield preservation commendations, including the “Anne B. Snyder 
Preservation Award.” Mr. Hall is a decorated Marine combat veteran, who served in Viet Nam as 
a tactical commander. 
 
Mr. Hall received his Bachelor of Arts degree from Kansas State University. He has performed 
graduate studies in history and law at Kansas State and the University of Virginia. Mr. Hall 
resides in Middleburg, Virginia. 
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About the Fairfax Group 
Bios 
Stephen J. Scott 
Senior Managing Director 
 

Mr. Scott is currently a Senior Managing Director at the Fairfax Group, where he is 
developing a new suite of strategic and operational risk management services in 
conjunction with major global insurers and private equity investors. Mr. Scott also serves 
on the Advisory Board and as Director of Corporate Development with a computer 
forensics and e-discovery specialist advisory firm. 
 
From 2006-08 Mr. Scott served as Managing Director and China country-head for the 
restructuring and advisory firm, Alvarez & Marsal – the firm that is now winding down 
Lehman Brothers. After researching and crafting A&M’s market entry plan, Mr. Scott 
relocated to China and launched the Shanghai office, where he served as General 
Manager. Mr. Scott also served on the firm’s Asia executive management team, 
overseeing offices in Hong Kong and Singapore, and he led regional recruiting efforts. 
 
With A&M, Mr. Scott led a practice group providing private equity and other investors in 

Asia with strategic and commercial due diligence services. Principally responsible for China business development 
efforts, Mr. Scott built relationships with western investors deploying capital in China, with Chinese entities making 
acquisitions abroad, and among key Chinese government agencies and state-owned investment and asset 
management firms. As the public-face of A&M in China, Mr. Scott presented at numerous conferences on regional 
private equity and M&A activity, and was regularly featured in the regional press on these topics. 
 
Before joining A&M, Mr. Scott established a successful business intelligence and strategic risk consulting practice, 
operating out of Washington and New York. In 2005, he was retained on behalf of the Central Bank of the 
Dominican Republic to lead a forensic inquiry into the collapse of that country’s largest bank. Triggered by a fraud 
scheme, the bank’s collapse saw some USD $3bn in public funds lost or stolen, causing a systemic crisis that 
devastated the economy and which ultimately led to a change in government. 
 
In 1999-2002, Mr. Scott ran a global investigation into cartel activity in the steel industry. As an expert witness, Mr. 
Scott testified before numerous US government agencies. His testimony contributed directly to the subsequent 
imposition of tariff duties on imported steel as the US government sought to offset the economic effects of the 
cartel’s illegal activities. This saved Mr. Scott’s clients billions in expected losses. 
 
Prior to establishing his practice in 1998, Mr. Scott served the US Congress as Chief International Investigator in 
support of hearings concerning corruption in connection with the 1996 U.S. Presidential election. This public service 
was preceded by private sector experience in Washington and London, where Mr. Scott specialized in litigation 
intelligence gathering. Earlier, Mr. Scott served as a legal analyst Germany, as a trade analyst with the US and 
Spanish governments in Madrid, and as a policy analyst in Washington. 
 
Mr. Scott holds a dual-MBA degree from the Columbia Graduate School of Business and the London Business 
School, where his studies focused on international finance, economics, and corporate governance. He earned a 
Masters in International Relations from the London School of Economics & Political Science, where he graduated 
with Distinction and where he was elected Deputy Editor, Millennium, Journal of International Relations. Mr. Scott 
earned his Bachelor’s degree in the social sciences at Cornell University. He is fluent in German, Spanish and basic 
Mandarin Chinese. 
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What We Believe 
 
For three decades, clients have trusted the Fairfax 
Group to help them. Our strong reputation is built on 
individualized service, creative solutions to complex 
problems, and a thorough understanding of the needs of 
business and government. The global nature of today’s 
business environment, and the ever expanding 
consequences of wrongdoing, means that successful 
problem solving must deliver both corrective action in 
the short term and remediation for long-term, preventive 
results − and the Fairfax Group is able to deliver both. 
 
Our corporate, governmental and legal clients appreciate not only our problem-solving abilities, 
but our recognition of their primary objective: to grow their business - or that of their clients - in a 
way that integrates productivity and good citizenship. Our governmental clients value our ability 
to bring private-sector know how to help them reach their objectives, discreetly and efficiently. 
 
At the Fairfax Group we believe that the core values for both government and corporate entities 
are transparency and accountability. In fact, we think these values should apply across the 
board to businesses, governments and civil society around the world. 
 
Risk management/mitigation begins with understanding the issues and bringing an independent 
perspective to bear on the problems. Reducing risks, whether they be political, financial or 
security related, requires an understanding of all the organization’s vulnerabilities, of the local 
environment(s) where the risks arise, and of the opportunities for turning those risks into 
business solutions. 
 
Since our inception, the Fairfax Group has promoted compliance and social responsibility as 
complimentary goals for any organization. And we practice what we teach: our employees are 
encouraged to promote greater professionalism in our industry, therefore we support 
organizations like Transparency International, that play key advocacy roles in defining and 
advancing integrity around the world. 
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Capabilities 
 
In today’s business culture, the issues relating to risks and vulnerabilities are a regular 
agenda topic in corporate boardrooms. With our broad national and international 
resources, the Fairfax Group can help you design a strategic risk-mitigation plan geared 
to maximize business opportunities while driving down risk, creating a safer environment 
for all your stakeholders, thus assuring continuity of your business operations. 
 
The Fairfax Group has diverse expertise in a wide range of sectors, industries, and emerging 
markets, including: 
 

 

Security and Risk Mitigation 
 

• Design, implementation, and review of corporate crisis management plans 
• Crisis communication 
• Security risk analysis and site inspection 
• Facility and digital safety and security, including penetration testing 
• Special-event security 
• Executive protection 
• Counter-terrorism training and intelligence collection 
• Travel security training and assistance 

 
Crisis Management Services 
 

• How to minimize the impact of current and future problems 
• Comprehensive, multi-disciplinary, incident specific approach 
• On site and continuing support during and after an incident 
• After incident follow-up – risk assessment surveys, testing policies and procedures, and 

simulation exercises - to strengthen an organization’s ability to respond appropriately to 
any future crises. 

• Customizing the five steps to effective crisis management for each incident: 
• Risk Assessment 
• Response Design and Coordination  
• Implementation 
• Evaluation and Safeguarding 
• Assessment and Future Planning 

Governments 
NGOs 

Corporate 
Healthcare 
Financial 
Energy 

Legal 
Academic 

Media/Entertainment 
Construction/Engineering 

Manufacturing 
Telecommunications 

Aerospace 
Mining 

Maritime 
Sports 

Transportation 
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Capabilities 
 

Compliance, Corporate Governance & Monitoring 
 

• Design or review of corporate compliance policies and procedures (including business 
conduct guidelines) 

• Independent investigations related to compliance violations 
• Compliance training for employees and compliance officers 
• Independent employee and supplier (vendor) hotline services 
• Design or review of enterprise risk management systems 
• Design or review of corporate social responsibility programs 
• Go-to-market strategies for high-risk countries 
• Recruitment of compliance personnel 
• Presentations on global compliance issues 
• Design or review of corporate compliance communication programs 
• Design or review of supplier (vendor) compliance programs 
• Compliance-related due diligence 
• Design or review of compliance audit programs and procedures 
• Monitoring of corporate compliance with laws, rules, and regulations 
• Anti money-laundering policies, procedures, and investigations 

 

Forensic Auditing/Digital Forensics 
 

• Collection and analysis of specialized financial and factual data to support decision-
making, including litigation 

• Independent expertise to ensure accuracy and use of data, avoiding possible conflicts of 
interest through the use of in-house resources 

• Thorough knowledge of local regulations governing collection and use of data, such as 
EU Data Privacy and US state and Federal privacy laws and regulations 

• Execution of work in multiple locations and with local language capability 
• Service as court-appointed expert to collect data from all parties 
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Capabilities 
 

Litigation Support and Case Management 
 

• Close coordination with counsel through all stages of litigation 
• Assistance with developing litigation strategy, determining what is possible, what is legal 

and ethical, and what is missing 
• Assurance that all actions pass the "New York Times test"; e.g., assessing their impact on 

the decision if they were published by broadcast or print media 
• Liaison services with law enforcement and other governmental agencies 
• Location of potential witnesses with preliminary interviews to determine their benefit to the 

case 
• Specialized services, such as forensic accounting, digital forensics, and forensic 

examination of evidence 

Corporate & Government Investigations 
 

• Business intelligence 
• Global investigations including corruption, fraud, intellectual property theft, and 

malfeasance 
• Asset searches 
• Background investigations of potential new employees, executives, board members, and 

witnesses 
• Due diligence on mergers, acquisitions, joint ventures, distributorships, key suppliers, 

representatives and agents 
• Competitive intelligence 
• Independent investigations of internal misconduct allegations such as employee 

harassment, labor-management issues, and worker health and safety problems 
• Service as government-authorized investigator, typically in public corruption cases 

outside the country of origin 
• Analysis of environmental issues, both within the US and overseas, including RPR 

investigations 
• Defending or prosecuting anti-trust claims by identifying critical witnesses and evidence 
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Capabilities 
 

Anti-Money Laundering 
 

• “Know Your Customer” due diligence 
• Protect your reputation 
• Testing existing procedures and controls to validate adequacy of protections and reports 

mechanisms 
• Conduct staff training 
• Develop comprehensive compliance procedures and guidelines – prepare a documented, 

written record 
• Recommend necessary system upgrades or implementation 
• Promote effective strategies to establish or reestablish standing with governmental 

regulators and the business community 
 

Labor-Management Disputes 
 

• Collection of Threat Intelligence 
• Ensure the safety and integrity of all company assets 
• Complying will all Federal and state laws and regulations governing labor-management 

relations, effectively monitor and document violations of the NLRA 
• Assist in the development and implementation of an effective public relations strategy 
• Liaison with relevant governmental authorities, including law enforcement, to insure that 

the company’s interests are considered and protected 
• Provide guidance on possible courses of action by the opposing parties, including 

preparing models of similar past campaigns 
• Establish a broad crisis management plan and team 
• Respond to any crises or threats 
• Train existing security force and/or provide specialized security personnel experienced in 

handling labor-management disputes 
 

Intellectual Property Protection 
 

• Assess the vulnerability of current policies and procedures, including contractual 
obligations of third parties, such as vendors and suppliers 

• Recommend steps to strengthen the protection of IP assets 
• Investigate parties suspected of breaching the rights of another to obtain usable, sufficient 

evident for the relevant governmental authority to take action 
• Liaison with governmental entities to promote effective response to evidence of breaches 

of another’s rights 
• Provide employee training 
• Work with suppliers and vendors to reduce, if not eliminate, the flow of IP data to 

unauthorized parties and/or unfair competition 
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Case Studies 
 

Ensuring Corporate Compliance 
 

The police descended on the headquarters of a Fortune 50 firm and searched the 
premises. The firm, which has business interests in more than 190 countries, 
learned that the police and prosecutor were investigating multiple allegations of 
violations of the Foreign Corrupt Practices Act. 
 

Confidentially Vetting Prospective Nominees 
 
The out-of-office political party needed to vet potential vice presidential candidates 
to ensure that no problems would surface after one of them was nominated. 
 

 

Revealing the Reason for A Rival’s Cost Advantage 
 

A large restaurant chain’s volume was in the millions, and failure would mean a 
substantial loss of business. 
 
 
 

Managing a Domestic Corporate Crisis 
 

In the midst of its first labor dispute in decades, the board of directors decided to 
sell the company. The entire town – as well as surrounding communities and the 
state, was torn apart by the labor strike. As a result, the possible sale of the 
company was not to be publicly disclosed to anyone. 
 

Publicly Held, But Run Like a Private Company 
 

Within two of weeks of a new CEO assuming office, several suspicious business 
practices came to light that appeared to favor a particular supplier and certain 
members of the executive team. 
 
 

 
Read articles in their entirety at www.fairfaxgroup.us 
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Case Studies 
Reentry into Colombia 

 
A large international industrial company asked the Fairfax Group to help it 
determine whether to re-enter the Colombian market, and if so, to what degree. 
 

 

Getting to the Bottom of Hate Mail 
 

A letter was distributed to senior management of a major manufacturing company 
containing a drawing of nine stick figures being hung by the neck, with the caption 
“One down, nine to go.” 
 
 

Preventing Counterfeit Products 
 

An association wanted to create a more effective public/private partnership to deal 
with the growing global issue of intellectual property protection. 
 
 
 

 
Read articles in their entirety at www.fairfaxgroup.us 
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Contact Information 
 
If you have any questions or need more information, please feel free to contact us. 

 
 

Stephen J. Scott 
sscott@fairfaxgroup.us 

Mailing Address 
Fairfax Group 
6830 Elm Street, Suite 500 
McLean, Virginia 22101-3874 
 
Phone 
703.288.4569 
 
Fax 
703.992.6650 
 
Email 
info@fairfaxgroup.us 
 
Media 
www.fairfaxgroup.us/media_press.shtml 

Michael J. Hershman 
mhershman@fairfaxgroup.us 

Drew McKay 
dmckay@fairfaxgroup.us 

Judi Nardella Hershman 
jhershman@fairfaxgroup.us 

Clark B. Hall 
chall@fairfaxgroup.us 


